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Gair gan y Cadeirydd 
 

Annwyl Riant/Warcheidwad, 

Mae’n bleser gen i i’ch cyfarch fel Cadeirydd y Corff Llywodraethol Ysgol 

Gynradd Gymraeg Gwaun-Cae-Gurwen. 

‘Rwyf wedi bod yn cyd-weithio gyda’r ysgol am rhai blynyddoedd bellach ac yn 

teimlo fod yr ysgol yn cynnig addysg arbennig i’r disgyblion gan fod yma dîm 

o staff brwdfrydig, ymroddgar sy’n gofalu fod y plant yn cael profiadau sy’n 

ymwneud a phob agwedd o fywyd yr ysgol. 

Mae’n bwysig fod yr ysgol yn gweithio mewn partneriaeth rhwng y plant, y staff 

a’r rhieni. Diolchwn felly am eich cefnogaeth chi sy’n hanfodol bwysig er mwyn 

sicrhau ein bod yn cynnal safonau academaidd yn ogystal â phrofiadau 

allgyrsiol. 

Rydw I, fel chithau rwy’n siwr, yn falch iawn o gyflawniadau’r disgyblion yn y 

flwyddyn ddiwethaf mewn meysydd amrywiol ac mae eich help a’ch cefnogaeth 

chi fel rhieni wedi sicrhau llwyddiant y disgyblion. 

Mae’r ysgol yn dal i ddatblygu ac yn ymdrechu i gyrraedd safonau uwch eto a 

bydd hyn yn bosib gyda’ch cefnogaeth barhaus chithau. 

Mae perfformiadau’r disgyblion yn academaidd a thu allan i’r ysgol yn rhoi cyfle 

i ni ddathlu ac i longyfarch pawb sy’n cyd-weithio mor ddiwyd i sicrhau’r 

llwyddiannau hynny. 

Rydym yn ddiolchgar iawn am gefnogaeth a chymorth ein Cymdeithas Rhieni ac 

Athrawon sydd bob amser yn barod i weithio i hyrwyddo gwaith yr ysgol. 

Do, bu’n flwyddyn brysur, lwyddiannus eleni eto a gobeithiaf am ddatblygiadau 

chanlyniadau cystal y flwyddyn nesaf. 

Edrychwn ymlaen yn hyderus i’r dyfodol a gwn, gyda’ch ymroddiad chi fel 

rhieni, y byddwn yn mynd o nerth i nerth ac yn dathlu blwyddyn lwyddiannus 

arall y flwyddyn nesaf. 

Diolch am bob cefnogaeth. 

Yr eiddoch yn gywir, 

Glenys Kim Protheroe 

Cadeirydd y Llywodraethwyr. 
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A Word from the Chair 
 

Dear Parent/Carers, 

 

It is with pleasure that I write to you on behalf of the Governing Body of Ysgol 

Gynradd Gymraeg Gwaun-Cae-Gurwen. 

Having worked closely with the school for a number of years, I genuinely believe 

that the school provides excellent educational opportunities for our pupils. This has 

been achieved as a result of the enthusiasm and commitment of staff, pupils and of 

course, you, as parents. 

Providing a variety of educational experiences for our pupils both in school and 

outside is essential to enhance a wide and varied curriculum. Your support, as 

parents, is appreciated in helping us to ensure these opportunities which improve 

standards and provide extra-curricular experiences help our pupils develop 

academically and socially. 

Like you, I’m sure, I am very proud of our pupils’ achievements in a number of 

areas during this school year. These achievements would not be possible without 

your support. 

Every year the school continues to develop, to improve further and attain yet higher 

standards and with your continued support we have no doubt that this can be 

achieved. 

Year on year we are proud of our pupils’ achievements in all areas and we are 

grateful for the support and hard work of the School/Parent Association in 

ensuring that we can provide valuable experiences for all our pupils  

This year has been a busy and successful one and it is with confidence that we look 

forward to next year. 

I finish by thanking and congratulating everyone who has been involved in any 

way with the school which includes staff, parents, governors and members of the 

community and support organisations. I know that with continued support we can 

look forward to another successful year in the history of the school 

 

Yours sincerely, 

 

Glenys Kim Protheroe 

 

Chair of Governors 
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CROESO I YSGOL GYMRAEG GWAUN CAE GURWEN 

Annwyl Rieni / Gwarcheidwaid, 

Ar ran y staff a llywodraethwyr yr ysgol, hoffwn estyn croeso cynnes i chi i Y.G.G Gwaun 

Cae Gurwen.  Mae Gwaun Cae Gurwen yn Ysgol gynradd Gymraeg sydd wedi’i lleoli ym 

mhentref Gwaun Cae Gurwen. Mae o fewn yr ardal a weinyddir gan Gyngor Bwrdeistref 

Sirol Castell Nedd Port Talbot. Mae adeilad yr ysgol yn un traddodiadol o ran cynllun ac 

wedi’i hamgylchynu gan fuarth chwarae yr ysgol.  

 

Mae Y.G.G. Gwaun Cae Gurwen yn Ysgol ag enw da ac yr ydym ninnau fel staff a 

llywodraethwyr yn ymfalchio yn safonau cyrhaeddiad uchel yr ysgol. Ymfalchiwn yn y 

berthynas agos sydd rhwng yr ysgol a’r gymuned ehangach. 

 

Drws agored sydd yn Ysgol Gymraeg Gwaun Cae Gurwen a gobeithiwn y byddwch chi fel 

rhieni a gwarcheidwaid yn manteisio ar y cyfle i ddod i adnabod ein staff, a chymryd rhan 

ym mywyd yr ysgol a gweithgareddau’r ysgol.  

 

Mr R Griffiths 

(Pennaeth) 

 

Bydd y pennaeth ar gael i ddelio ag unrhyw ymholiadau a gyfyd.  Cynhorir i chwi i drefnu 

apwyntiad o flaen llaw. Yn absenoldeb y Pennaeth dirprwyir rheolaeth yr ysgol i’r dirprwy 

Bennaeth. 
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GWELEDIGAETH 

Nodau ac Amcanion   

Ein nod yw anelu bod:  

*pob disgybl yn cael cyfle i ddatblygu fel unigolion uchelgeisiol, chwilfrydig sydd yn awyddus 
i herio eu hunain er mwyn gwella ac yn dyfalbarhau wrth wynebu anawsterau.  

 *pwyslais ar ddatblygu deallusrwydd emosiynol y plant er mwyn iddyn nhw arddangos 
hunan dosturi, hunan ymwybyddiaeth, hunan hyder, empathi, cwrteisi a charedigrwydd tuag 
at eraill.   

* plant yn cael eu hannog i chwarae rôl flaenllaw a gweithredol ym mywyd yr ysgol a’r 
gymuned leol  

*pawb yn magu balchder yn yr iaith Gymraeg, ein diwylliant lleol a chenedlaethol   

*pob plentyn yn ddwyieithog ac yn hyderus wrth fynegi barn, cyflwyno gwybodaeth a 
pherfformio.   

*pob disgybl yn datblygu i fod yn oedolyn cyfrifol yn eu cymunedau ac yn datblygu’n 
ddinasyddion byd eang sydd yn parchu safbwyntiau eraill a’r amgylchedd.  

*y plant yn deall pwysigrwydd cadw’n iach yn gorfforol ac yn feddyliol a’r hyn gallwn wneud i 
edrych ar ôl ein hunain.  

*pob plentyn yn gallu cyd-weithio’n effeithiol gydag eraill boed ar y maes chwarae, yn yr 
ystafell ddosbarth neu allan yn y gymuned.  

*pob plentyn yn cael cyfleoedd i ddysgu sut i gadw’n ddiogel ym mywyd pob dydd gan 
gynnwys cadw’n ddiogel ar lein.   

Addysgu, dysgu a phrofiadau – Sut fyddwn yn sicrhau’r nodau a’r amcanion yma?  

*Byddwn yn creu awyrgylch ac amgylchedd hapus, cartrefol a gofalgar sydd yn pwysleisio 
canmoliaeth fel yr arf i ysgogi’r dysgu.   

*Byddwn yn cynnig ystod o brofiadau a chyfleoedd cyfoethog.   

* Byddwn yn cynllunio cwricwlwm sbardunol sydd gyda ffocws ar yr adral leol, Cymru a’r 
byd yng nghyd-destun y gorffennol, y presennol a’r dyfodol.  

*Byddwn yn rhoi cyfleoedd i’r plant ddysgu sgiliau eang ac amrywiol cyn eu cymhwyso’n 
annibynnol mewn cyd-destunau trawsgwricwlaidd.  

*Byddwn yn manteisio ar gyfleoedd i ddysgu yn yr awyr agored.   

*Byddwn yn sicrhau bod y disgybl yn ganolog i’r broses o ddysgu a bod cyfraniad pob 
unigolyn yn cael ei barchu.  

*Byddwn yn rhoi cyfleoedd i’r plant fod yn rhan o’r broses o wybod ble maen nhw yn eu 
dysgu ac eu bod yn deall yr hyn sydd angen iddyn nhw wneud i wella.  

*Byddwn yn meithrin cysylltiadau cryf gyda’r gymuned.  
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Gwerthoedd  

Ein gwerthoedd sy’n ein harwain yn ein bywyd o ddydd i ddydd yn yr ysgol.  
Credwn mewn:  

 gonestrwydd, cwrteisi a pharch tuag at eraill  

 disgwyliadau uchel gan bawb  

 cyfle cyfartal i bawb  

 balchder yn ein hiaith a'n diwylliant  

 hunan ddisgyblaeth  

 dyfalbarhad ac ymroddiad i’n gwaith  
 
Ein nod yw rhoi cyfleoedd i blant lwyddo a chydweithio  
gyda’n gilydd Ymlaen law yn llaw.  
 
 
 
 
 
 
 
 
 
Crynodeb                                    Adroddiad ESTYN 2020 
M.A1-Safonau 
 
Mae medrau llythrennedd Cymraeg rhan fwyaf o ddisgyblion y cyfnod sylfaen yn datblygu’n 
dda. Mae llawer yn gwrando ar eu cyfoedion yn aeddfed, gan gyfrannu’n synhwyrol at 
drafodaethau. 
Erbyn diwedd y cyfnod sylfaen, mae llawer yn ysgrifennu at wahanol ddibenion yn dda, er 
enghraifft wrth ysgrifennu cyfarwyddiadau trefnus am sut i wneud cawl, ac i greu 
gwahoddiad i barti. 
Mae llawer o ddisgyblion cyfnod allweddol 2 yn adeiladu ar eu medrau llythrennedd 
Cymraeg a Saesneg yn bwrpasol. 
Mae’r rhan fwyaf yn ysgrifennu at wahanol bwrpasu ar draws meysydd y cwricwlwm yn 
hyderus. 
Ar y cyfan, mae medrau rhifedd disgyblion ar draws yr ysgol yn gadarn. 
Ar draws cyfnod allweddol 2, mae disgyblion yn cyfuno eu medrau rhifedd a’u medrau 
ymchwilio gwyddonol yn llwyddiannus. 
Mae llawer o’r disgyblion yn cymhwyso eu medrau technoleg gwybodaeth a chyfathrebu 
(TGCh) yn effeithiol ar draws amrywiol feysydd y cwricwlwm. 
 
M.A2-Lles 
 
Mae gan bron pob un disgybl agwedd gadarnhaol tuag at eu hysgol. 
Mae bron pob un yn groesawgar a chwrtais tuag at ymwelwyr, a thuag at ei gilydd. Maent 
yn cyfarch ei gilydd, y staff ac ymwelwyr mewn ffordd gyfeillgar, naturiol a hynaws iawn. 
Mae ymddygiad rhan fwyaf y disgyblion yn dda 
Maent yn ofalgar iawn o’i gilydd ac yn dangos parch at eraill mewn gwersi ac yn ystod 
amser egwyl. 
Mae bron pob un disgybl yn manteisio’n dda ar y profiadau amrywiol a gânt i wella’u 
ffitrwydd, eu hiechyd a’u lles corfforol. 
Mae cyfraniad a llais y disgybl yn amlwg mewn sawl agwedd o fywyd a gwaith yr ysgol. 
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M.A3-Addysgu a phrofiadau dysgu 

 
Mae perthynas waith dda yn bodoli rhwng y staff a’r disgyblion, sy’n cael effaith gadarnhaol 
ar eu safonau a’u lles. Mae’r awyrgylch ddysgu yn gadarnhaol a chefnogol, sy’n datblygu 
brwdfrydedd y disgyblion tuag at eu dysgu. Mae’r staff a’r athrawon yn cydweithio’n 
effeithiol ac yn cymell a rheoli ymddygiad y disgyblion yn llwyddiannus. 
Mae athrawon yn cynnig cyfleoedd da i ddisgyblion ddwyn i gof ddysgu blaenorol yn 
rheolaidd, 
Mae rhan fwyaf y staff yn manteisio’n dda ar gyfleoedd i gyfoethogi iaith disgyblion, sy'n 
cyfrannu'n llwyddiannus at eu medrau llafar. Mae’r ethos Cymreig cryf sy’n bodoli, ynghyd 
â'r ddarpariaeth, yn hybu'r disgyblion i wneud defnydd llawn o'r Gymraeg ymhob agwedd o 
fywyd yr ysgol. Mae'r athrawon yn cynllunio'n llwyddiannus ar gyfer datblygu'r dimensiwn 
Cymreig ac mae hyn yn atgyfnerthu'r ymdeimlad o falchder y disgyblion tuag at yr ardal leol 
a diwylliant Cymru. O ganlyniad, mae'r disgyblion yn datblygu'n ddysgwyr dwyieithog 
cymwys a hyderus. 
Maent yn paratoi gweithgareddau diddorol iddynt sy'n seiliedig ar bedwar diben y 
cwricwlwm newydd i Gymru. 
Mae egwyddorion y cyfnod sylfaen wedi eu gwreiddio'n gadarn a darperir tasgau ffocws 
gwerthfawr i’r disgyblion yn y gwahanol ardaloedd dysgu. Gwneir defnydd da iawn o’r ardal 
allanol i gynorthwyo’r addysgu ac i sbarduno diddordeb y disgyblion, er enghraifft wrth 
ddarparu cyfleoedd iddynt gymhwyso eu medrau ac i gynnal ymchwiliadau perthnasol yn 
ardal y goedwig. 
 
M.A4-Gofal, cymorth ac arweiniad 
 
Mae’r ysgol yn gymuned groesawgar a chynhwysol sydd â naws ac ethos Cymreig iddi. 
Mae’r staff yn adnabod y disgyblion yn dda ac mae datblygu eu hyder i lwyddo yn ganolog 
i’w gwaith. 
Mae gan yr ysgol weithdrefn lwyddiannus i wella lles emosiynol disgyblion drwy gynnig 
sesiynau ymyrraeth llythrennedd emosiynol i’r sawl sydd eu hangen. 
Mae’r staff yn adnabod anghenion addysgol arbennig a phersonol y disgyblion yn gynnar ac 
yn darparu rhaglenni ymyrraeth pwrpasol ar eu cyfer. 
Mae’r cydlynydd anghenion dysgu ychwanegol yn cyflawni ei rôl yn fedrus gan weithio’n 
effeithiol gydag asiantaethau allanol i sicrhau’r cymorth gorau posibl ar gyfer y disgyblion. O 
ganlyniad, mae’r rhan fwyaf o’r disgyblion sydd ag anghenion addysgol arbennig yn gwneud 
cynnydd cadarn tuag at eu targedau personol. 
Mae gan yr ysgol drefniadau llwyddiannus i hyrwyddo bwyta ac yfed yn iach. 
Mae’r ysgol yn darparu ystod o gyfleoedd buddiol i sicrhau bod disgyblion yn cymryd rhan 
weithredol mewn gweithgareddau i ymarfer y corff yn rheolaidd. 
Mae’r ysgol yn darparu cyfleoedd cyson i ddatblygu medrau moesol a chymdeithasol y 
disgyblion yn llwyddiannus mewn gwersi perthnasol ac yn ystod gweithgareddau eraill, fel 
wythnos gwrth-fwlio. 
Mae staff yn rhoi cyfleoedd ysgogol i ddisgyblion arbrofi ag amrywiaeth o gyfryngau 
creadigol. 
Mae’r staff yn cynllunio ystod eang o weithgareddau diddorol sy’n datblygu ymwybyddiaeth 
a gwerthfawrogiad disgyblion o ddiwylliant Cymru. Mae hyn yn sicrhau bod y disgyblion yn 
datblygu ymwybyddiaeth gadarn iawn o hanes a thraddodiadau Cymru ac yn cyfrannu at 
naws ac ethos Cymreig yr ysgol. 
 
M.A5-Arweinyddiaeth 
 
Mae’r pennaeth yn darparu arweiniad effeithiol i’r ysgol, gan sicrhau cyfeiriad strategol clir 
ynghyd â chymuned gartrefol a chynhwysol i’r disgyblion. Mae ganddo weledigaeth eglur 
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sy’n seiliedig ar sicrhau bod dysgwyr yn llwyddo trwy gynnig iddynt amrediad o brofiadau 
dysgu cyfoethog mewn awyrgylch hapus a chefnogol. 
Mae’r pennaeth yn gweithio’n fwriadus a llwyddiannus gyda’r disgyblion, y staff, y 
llywodraethwyr a’r rhieni i weithredu’r weledigaeth hon. 
Mae aelodau o'r uwch dîm rheoli yn deall eu rolau a'u cyfrifoldebau yn glir, ac yn gweithredu 
ar hyn yn fwriadus. 
Mae diwylliant ac ethos cadarn o gefnogi dysgu proffesiynol staff yn bodoli yn yr ysgol. 
Mae gweithdrefnau hunanwerthuso yn greiddiol i fywyd a gwaith yr ysgol gyda ffocws clir ar 
wella deilliannau disgyblion. Mae’r broses yn seiliedig ar ystod eang o dystiolaeth 
uniongyrchol ynglŷn ag ansawdd y ddarpariaeth a chyflawniad disgyblion. Mae’r corff 
llywodraethol yn ymroddgar ac yn gefnogol i’r ysgol. Trwy gydweithio â’r staff, arsylwi ar 
wersi a thrafod enghreifftiau o waith gyda’r disgyblion, maent yn chwarae rôl weithredol yn y 
prosesau hunanwerthuso. 
Mae’r pennaeth yn sicrhau bod gan yr holl staff rôl weithredol yn y broses. Mae hyn yn 
sicrhau bod ganddynt ddealltwriaeth glir o gryfderau’r ysgol a’r meysydd sydd angen eu 
gwella. 
Mae arweinwyr yn rheoli adnoddau yn effeithiol. Maent yn neilltuo cyllid yn briodol i gefnogi 
blaenoriaethau’r ysgol ac yn sicrhau bod y grant datblygu disgyblion yn cael ei ddefnyddio'n 
effeithiol i liniaru effaith tlodi. 
Mae’r ysgol yn elwa yn fawr o gyfraniadau ariannol gan gymdeithas rhieni, athrawon a 
ffrindiau'r ysgol ar gyfer prynu adnoddau. 
 
Ewch ar wefan ESTYN i ddarllen yr adroddiad llawn  www.Estyn.llyw.cymru  

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.estyn.llyw.cymru/
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ORIAU'R YSGOL 
 

                   Sesiwn bore           8.50 y.b.                  12.00 y.p  
                  Amser Cinio          12.00 y.p.           12.45 y.p. 
                  Sesiwn prynhawn  1.00 y.p.  3.20 y.p.  

 
Fe fydd plant y dosbarth Meithrin bore yn cychwyn am 8.50 a.m. ac yn gorffen am 11.20 
a.m.  
Bydd egwyl y bore o 10:30-10:50y.b.  
Bydd egwyl pryhawn am 1.50-2.05 i’r CS a 2.05-2.20yp i flynyddoedd 4-6. 
Yn ystod wythnos arferol bydd blynyddoedd 4-6 yn derbyn dim llai na 23½ awr o amser 
addysgu.  Bydd Cyfnod Sylfaen yn derbyn 21 awr o amser addysgu.  Nid yw'r amser hwn 
yn cynnwys cyfnodau cofrestru, gwasanaethau na'r dwy egwyl ddyddiol. 
 
D.S.  Agorir drysau’r ysgol am 8.40 y bore.  Ni fydd aelod o’r staff ar ddyletswydd cyn yr 
amser yma. 
 
 
 
GWISG YSGOL 
 

Disgwylir i bob plentyn wisgo gwisg swyddogol yr ysgol er nid yw hwn yn orfodol.  Bydd staff 

yr ysgol yn calonogi’r plant i wisgo’r wisg swyddogol i ddangos hunanbarch o fod yn aelod 

o’r ysgol. 

 

BECHGYN A MERCHED -  

Crys chwys / ‘hoodie’ proffer tywyll sy'n cynnwys logo'r ysgol. 

Crys polo gwyn sy'n cynnwys logo'r ysgol.     

‘Cotiau’ 

Bechgyn - trowsus du neu lwyd 

Merched – trowsus/sgert du neu lwyd  / ffrogiau Haf porffor 
 
Dylai enw'r plentyn gael ei osod ar bob dilledyn. 
 
Ar ddiwrnodau ymarfer corff disgwylir i bob plentyn wisgo dillad addas e.e. siorts a chrys-t a 
theinars / Sgyrt, crys-t a threinars / shorts, crys rygbi a togs, dillad nofio a.y.b. 
Gwerthwyd pob gwisg ysgol o siop Eirllin, Rhydaman. 
Ni chaniateir gwisgo colur i’r ysgol.  
 
TREFNIANT DERBYNIADAU 
 
 
Bydd plant yn cael eu derbyn mewn i'r dosbarth Meithrin rhan-amser, tymor ar ôl eu trydydd 
pen blwydd (oni bai fod hwn yn anghyfleus oherwydd trefniadau’r ysgol).  Ar ddechrau 
tymor yr Hydref ar ôl eu pedwerydd pen blwydd, byddant yn symud ymlaen i'r Dosbarth 
Derbyn llawn amser. 
 
Croesawir plant a'u rhieni i'r ysgol o flaen llaw, er mwyn iddynt gwrdd â'r athrawes a gweld y 
dosbarth ar waith.  Er mwyn hybu'r plentyn i ymgartrefi bydd yr amser a dreulir yn y 
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dosbarth yn cynyddu yn ôl gofynion y plentyn nes ei bod/fod yna am yr amser llawn sef 2 ½ 
awr i’r Meithrin. 
 
Does dim hawliau otomatig gan blentyn y meithrin gael addysg llawn amser yn yr un ysgol.  
Bydd rhaid i rieni geisio i’r A.A.Ll. am le yn y dosbarth derbyn. Bydd yr A.A.Ll yn ystyried 
pob cais unigol a dderbynnir i dderbyn plentyn sy’n dair blwydd oed ar ddechrau’r tymor 
perthnasol, gan ddefnyddio’r meini prawf yn y drefn flaenorol ganlynol hyd nes y cyrhaeddir 
y mwyafrif a gymeradwyir mewn dosbarth meithrin. Gall rhieni dderbyn ffurflen gais trwy 
gysylltu gyda’r Pennaeth neu drwy gysylltu’n syth gyda’r Swyddog Derbyn Ysgolion (Helen 
Lewis). Dylid dychwelyd y ffurflenni cais at: 
 
Mrs Helen Lewis, 
Swyddog Derbyn Ysgolion, 
Cyngor Bwrdeistref Sirol Castell Nedd Port Talbot, 
Y Ganolfan Ddinesig, 
Port Talbot. 
SA13 1PJ. 
 
Bydd y Swyddog Derbyn Ysgolion hefyd yn ystyried pob cais ar gyfer symud o’r Meithrin i’r 
Dosbarth Derbyn. Ar ddechrau tymor yr Hydref ar ôl eu pedwerydd pen blwydd, bydd y 
plant yn symud ymlaen i'r Dosbarth Derbyn llawn amser.  
 

PRYDIAU BWYD YN YR YSGOL 

 
Mae prydiau bwyd yn cael eu paratoi a’u coginio ar y safle gan ein 
staff arlwyo.  Mae pob plentyn, gan gynnwys y rhai sy’n dod â 
brechdanau i’r ysgol, yn eistedd gyda’i gilydd yn y neuadd.  Rydym yn 
annog disgyblion i fwyta ein prydiau bwyd rhagorol a maethlon. 

 
 
 
CLWB BRECWAST 

 

Cynhelir clwb brecwast i holl blant yr ysgol sydd yn rhad ac am ddim, yn 

dechrau am 8.10 y.b.  Ni dderbynnir plant i’r clwb ar ôl 8.25 y.b.  
 
 
 

 
TROSGLWYDDO 
Ar ddiwedd CA2 disgwylir i bob plentyn trosglwyddo i’w hysgol uwchradd leol sef Ysgol 
Gyfun Ystalyfera Bro Dur. Mae pob plentyn yn dilyn addysg Cymraeg o fewn yr ysgol o 3 
oed a ni ddylai hwn effeithio ar addysg ar ol YGG Gwaun Cae Gurwen.  
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YR IAITH GYMRAEG 

 
Fe benodir yr ysgol yn Ysgol Gymraeg.  Cymraeg yw prif iaith yr 
ysgol. Wrth adael yr ysgol mae’r plant yn ddwyieithog.  Y 
Gymraeg yw iaith gyfathrebu'r ysgol ond ymdrechir i hysbysu 
rhieni o weithgareddau'r ysgol yn y Gymraeg a'r Saesneg.  
I alluogi plant di-Gymraeg ymuno â'r ysgol fe wneir trefniadau 
arbennig.  Yn y Meithrin / Derbyn / CS bydd y plentyn yn cael 
cymorth yn y dosbarth gan yr athrawes wrth ei bod/fod yn 

dysgu'r Gymraeg. Darperir wasanaeth ar gyfer hwyrddyfodwyr i ddysgu‘r Gymraeg trwy 
gyfres o wersi Cymraeg ychwanegol. Erbyn diwedd blwyddyn 6 mae pob plentyn yn gwbl 
ddwyiethiog ac yn rhugl yn y ddwy iaith. 
 
Beth yw manteision Addysg Ddwyieithog? 
Mae’r ysgol yn rhan o Siarter Iaith ‘Tanio’r Ddraig’ gydag  
ysgolion clwstwr Ysgol Gyfun Ystalyfera. Dosbarthwyd  
pamffledi ar gyfer nod y siarter i rieni yn flynyddol. 
Mae yna llawer o fanteision: 
*Mae gwaith ymchwil y dangos fod plant sy’n medru siarad mwy nag un iaith yn gallu 
meddwl yn fwy creadigol a hyblyg. 
*Mae gan blant dwyieithiog seiliau da ar gyfer dysgu ieithoedd eraill. 
*Mae bod yn ddwyieithiog yn caniatau i’ch plentyn brofi dau ddiwylliant. 
*Eto, mae gwaith ymchwil yn dangos fod siarad a defnyddio dwy iaith yn gwella gallu 
plentyn i ddefnyddio a dysgu iaith yn gyffredinol. Mae ymchwil diweddar yn dangos fod plant 
sy’n derbyn addysg ddwyieithiog yn dueddol o wneud yn well ar draws y Cwricwlwm -  yn 
cynnwys safonau Saesneg! 
 
 
 
 
 
 
 
 
 
 

https://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCJjg3f-Q18gCFUgIGgodPNYB6Q&url=https%3A%2F%2Fwww.npted.org%2Fjigsaw%2FPages%2FRequest-an-Appointment.aspx&bvm=bv.105814755,d.d2s&psig=AFQjCNFOrLg_L5vNR4cpV61fRgMLGGfKMQ&ust=1445639509928352
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TREFNIADAU GOFAL BUGEILIOL 
 
Ceisiwn greu awyrgylch gynnes, gyfeillgar, diogel.  Mae gofal bugeiliol y plant yn  
fater i bob aelod o'r staff sy'n hysbysu'r Pennaeth o'r ffeithiau angenrheidiol.   
 
Os digwydd i salwch daro plentyn neu anhap sy'n achosi pryder yn ystod oriau ysgol, fe 
fydd y rhieni neu berthynas agos yn cael eu hysbysu ar  
unwaith gan yr athro/awes neu’r ysgrifenyddes. Os bydd  
damwain ddifrifol yna fe wneir trefniadau i dderbyn triniaeth  
feddygol brys. Mae pob aelod o staff wedi derbyn hyfforddiant  
cymorth cyntaf brys a dau aelod o’r staff wedi derbyn hyfforddiant  
a thystysgrif Cymorth Cyntaf yn benodedig ar gyfer plant.  
Byddai’r ysgol yn llenwi ffurflen damweinol a’i danfon nol at y sir.   
 
Gwneir ymchwiliad meddygol a deintyddol yn ogystal â  
phrofion clyw a llygaid yn rheolaidd gan yr awdurdod iechyd. 
 
Os yw’r plentyn yn dioddef o unrhyw afiechyd neu dostrwydd gofynnir i’r rhieni gydweithio a 
diweddaru’r ysgol am unrhyw ddatblygiadau. 
 
Mae'r plant dan oruchwyliaeth yn gyson ac mae staff yr ysgol yn cyflawni dyletswydd 
buarth.  Cyflogir dwy gynorthwywraig i wylio'r plant yn ystod yr awr ginio ac yn ychwanegol 
mae'r staff dysgu yn cynorthwyo pan fo angen. 
 
 
 
YMDDYGIAD A DISGYBLAETH 
 
Anogir y plant i ddatgan y gwirionedd bob amser ac i  
feithrin hunan disgyblaeth.  Mae canmoliaeth yn hytrach 
na chosb yn cael ei annog a mabwysiadwyd cynllun canmol 
tu mewn i'r dosbarth neu yng nghyfarfod ysgol gyfan.   
Gwobrwyir plant ag ymddygiad da yng ngwasanaethau arbennig yr ysgol  
pob dydd Gwener.  
 
Disgwylir i bob plentyn gyrraedd yr ysgol yn brydlon yn y bore erbyn 8.50 ar fuarth yr ysgol. 
Mae clwb brecwast yn cychwyn o 8.10-8.25yb. 
 
Os na chwblheir unrhyw waith dosbarth oherwydd diffyg ymdrech neu drwy wastraffu 
amser, yna efallai ei ddanfonir gartref fel gwaith cartref ychwanegol.   
Erfynnir i bob plentyn ymddwyn yn dda yn y dosbarth ag yn ystod amseroedd chwarae.  Os 
digwydd i blentyn achosi problem amser chwarae, yn gyntaf bydd yn cael ei ddelio yn syth 
gyda’r staff sydd ar ddyletswydd. Os oes rhywbeth arall yn digwydd bydd enw’r plentyn yn 
cael ei rhoi i’r athro dosbarth a byddant yn delio a’r mater.   Rhan amlaf bydd hon yn ddigon 
i ddatrys y broblem.  Os yw’r plentyn yn cam bihafio eto bydd yr ysgol yn cysylltu â’r rhieni a 
chydweithio gyda nhw i ddod i wraidd y broblem.  Mae copi o bolisi Ymddygiad a 
Disgyblaeth ar gael yn yr Ysgol neu ar wefan yr ysgol. Cofnodir pob digwyddiad ar rhaglen 
AALl ar SIMS - ‘Behaviour Management’. 
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DIOGELWCH  
 
Er mwyn diogeli’r plant yn ystod oriau’r ysgol bydd bob  
drws allanol ar glo.  I gael mynediad i'r ysgol yn ystod yr  
oriau yma bydd rhaid canu’r gloch wrth y prif fynedfa.  
 
Rhaid i bob ymwelydd arwyddo mewn ar app ‘Sign In’ sydd ar bwys y 
drws blaen. 
 
Cynhelir ymarfer tân yn rheolaidd er mwyn i'r plant gyfarwyddo a gadael 
yr adeilad yn gyflym ac mewn modd trefnus. 
 
Ar ddiwedd y dydd bydd plant yr adran y Cyfnod Sylfaen i flwyddyn 4 yn 
cael eu trosglwyddo at oedolyn ond bydd plant blwyddyn 5 a 6 yn gallu 
mynd adref ar ben eu hunain so taw dyma’r drefn sydd wedi  
cytuno gyda’r cartref.  
 
 
 
DIOGELU AC AMDDIFFYN PLANT 
 
Mae pob aelod o staff yr ysgol hon yn gyfrifol am ddiogelu ac amddiffyn y plant sy’n 
ei mynychu. Os ceir pryderon ynglŷn ag esgeulustra neu gam-drin corfforol, emosiynol neu 
rywiol, yna mae’n ddyletswydd ar y staff, yn unol â Threfn Diogelu 
Plant y Sir, i sôn am y mater wrth Swyddog Diogelu Plant yr ysgol. 
Gall Swyddog yr ysgol ymgynghori â chyd-weithwyr proffesiynol yn ogystal ag 
asiantaethau perthnasol megis y Gwasanaethau Iechyd Cymdeithasol .Yn dilyn y 
trafodaethau hyn, efallai y bydd rhaid i gyd-gysylltydd yr Ysgol gyfeirio’r plentyn yn 
swyddogol i’r Adran Gwasanaethau Cymdeithasol, yn unol â chanllawiau a 
phrotocol y sir . Yr Adran Gwasanaethau Cymdeithasol sy’n penderfynu a oes angen 
gweithredu neu beidio. Oblegid natur y cyhuddiadau ni fydd bob amser yn briodol i drafod 
materion gyda’r rhieni cyn cyfeirio’r plentyn Gwasanaethau Cymdeithasol a’r Heddlu sy’n 
gyfrifol am ymchwilio i gyhuddiadau. Defnyddir rhaglen ‘My Concern’ ar gyfer nodi pryderon 
yn electronig. 
 
Mr Rhys Griffiths  - Swyddog Dynodedig Amddiffyn Plant 
Mr. Steffan Jones  - Swyddog Dynodedig Amddiffyn Plant 
Miss Rhian Thomas  - Swyddog Dynodedig Amddiffyn Plant 
Sandra Rees yw’r llywodraethwr yn gyfrifol am Amddiffyn Plant. 
 
Mae’r staff i gyd yn derbyn hyfforddiant ar ddiogelu plant yn flynyddol naill a’i gan 
yr Awdurdod Addysg Lleol neu gan yr ysgol. 
 
Ceir copi o’r polisi Amddiffyn Plant o’r swyddfa neu ar wefan yr Ysgol. 
 
 
GWAITH CARTREF  
 
Rhoddir gwaith cartref y cyfle i blant ddatblygu fel gweithwyr annibynnol a 
chymryd cyfrifoldeb am eu gwaith.  Mae rhieni yn gallu helpu eu plant 
drwy roi’r cyfle a’u calonogi i wneud eu gorau glas yn eu gwaith cartref.   
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Rydym yn gwerthfawrogi os yw’r rhieni yn gallu gwrando’n rheolaidd ar eu plant yn darllen.  
Yn y Cyfnod Sylfaen roddir gwaith cartref am bethau i wneud a’r thema.  Ambell waith os 
yw'r plentyn yn cael problemau rhoddir peth gwaith ychwanegol iddynt. 
 
Mae copi o’r polisi gwaith cartref ar wefan yr Ysgol. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
CYFLE CYFARTAL 
 
Rydym yn ceisio sicrhau bod pob plentyn yn cyrraedd eu potensial llawn, heb ystyried eu 
cenedl, rhywogaeth neu eu gallu academaidd a chorfforol. Gwerthfawrogwyd pob unigolyn 
ac rydym yn gwneud ein gorau i sicrhau bod diddordebau’r plentyn yn ei helpu i gwrdd â’r 
sialens o gymdeithas amlddiwylliannol.  Mae pob polisi pwnc yn cyfeirio’n uniongyrchol at 
sut gall y pwnc gynorthwyo cyfle cyfartal. 
 
Ceir copi o’r polisi Cyfleoedd Cyfartal yn yr ysgol neu ar wefan yr Ysgol. 
 
 
 
 
 
 
 
 
                                                           
 
 
 
CYTUNDEB CARTREF – YSGOL 
 
Er mwyn gwella ymhellach y cysylltiadau sy’n bodoli rhwng yr ysgol a’r cartref, mae pob 
plentyn y derbyn Llawyllyfr Cyswllt Cartref ar ddechrau pob blywyddyn academaidd. 
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CWRICWLWM YR YSGOL 
 
Yn ganolog i ethos yr ysgol mae'r gred fod plant yn fwy  
brwdfrydig ac ymroddgar eu hymateb i'r broses ddysgu pan  
fo'r cyfle ar gael i dderbyn profiadau ystyrlon, perthnasol a  
diddorol.  Mae'r ysgol yn gwneud defnydd eang o'r amgylchfyd  
gerllaw'r ysgol ac ymhellach, i geisio cyfoethogi'r profiadau  
addysgol. 
. 
 
 
 
 
 
 
 
 
CWRICWLWM I GYMRU 
 
Mae'r Cwricwlwm yn cynnwys y meysydd dysgu canlynol: 
 
Y Celfyddydau Mynegiannol 
Iechyd a Lles 
Y Dyniaethau 
Ieithoedd, Llythrennedd a Chyfathrebu 
Mathemateg a Rhifedd 
Gwyddoniaeth a Thechnoleg 
 
 
*Addysg Cydberthynas a Rhywioldeb – dyw hwn ddim yn faes dysgu 
ond mae’r cwricwlwm newydd yn cynnwys Addysg Cydberthynas a 
Rhywioldeb sy’n briodol o ran datblygiad.  
Mae mwy o wybdoaeth isod: 
 
Canllaw Rhieni – Addysg Cydberthynas a Rhywioldeb 
 

 
Mae’r disgyblion yn derbyn cyfleoedd sbardunol i gymhwyso sgiliau llythrennedd, rhifedd a 
TGCh yn drawsgwricwlaidd , yn ogystal a chynnig profiadau uniongyrchol er mwyn 
sbarduno dychymyg pob plentyn. 
 
Defnyddir ystod eang o ddulliau dysgu, a dysgir y plant mewn dosbarthiadau oedran a gallu 
cymysg. Rhoddir llawer o bwyslais ar waith grŵp a chyd-weithio. 
 
Yn y Cyfnod Sylfaen bydd y plant yn dysgu drwy chwarae a darganfod. Bydd cyfle iddynt 
wneud gwaith archwilio, datrys problemau, cymryd rhan weithredol a datblygu iaith drwy 
fathau gwahanol o chwarae. Yn ogystal bydd pwyslais ar y defnydd a wneir o’r awyr agored 
a phrofiadau uniongyrchol. Mae llawer o’r egwyddorion yma yn parhau ym mlynyddoedd 4-
6. 
 
Dysgir y plant drwy astudio cysyniadau sydd yn golygu eu bod yn datblygu y sgiliau sydd eu 

https://primarysite-prod-sorted.s3.amazonaws.com/ysgol-gymraeg-trelyn/UploadedDocument/738750fc-a69e-4be9-9cf9-6eec127fb950/pamffled-addysg-cydberthynas-a-rhywioldeb.pdf
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hangen er mwyn symud tuag at wireddu y 4 diben. 
 
Am fwy o fanylion, cliciwch y ddolen isod: 
 
Cwriclwm i Gymru Canllaw Rhieni – Beth ydym yn gwneud yn Ysgol Gwaun Cae Gurwen? 
 
 
ADDYSG GREFYDDOL 
 
Mae Addysg Grefyddol yn elfen orfodol tu mewn i'r Cwrs Addysg, yn cael ei 
ddysgu yn ôl cynllun gwaith yr ysgol, yn unol â chanllawiau'r Awdurdod. Mae'r 
dynesiad a gymeradwyir yn llwyr addysgol yn ei amcanion a'i gynnwys a bwriedir 
ef i gynorthwyo disgyblion i ddeall natur crefydd. Mae Gwasanaethau Crefyddol 
ysgol yn uniongyrchol ag unrhyw ran arbennig o'r Cwrs Addysg, yn rhoi cyfle i 
brofiad creadigol, dychmygus. Mae Gwasanaethau Dyddiol, boed yn rhai 
dosbarth, adran neu ysgol gyfan, yn rhan bwysig o drefn a gweithgarwch yr 
ysgol ac y mae plant o bob oed yn cael eu hannog i gymryd rhan. Y mae hawl 
gan rieni hepgor i'w plant y ddarpariaeth hon. 
 
 
   
 
 
 
 
ASESU 
 
Mae’r staff yn asesu cynnydd pob plentyn a chedwir cofnodion gan ddefnyddio TAITH 360– 
offer asesu ar-lein a SIMS. Maent yn gosod targed ar ddechrau pob blwyddyn ac yn 
adolygu ym mis Chwefror. Mae’r cofnodion hyn ar gael ar unrhyw adeg os yw rhieni’n 
dymuno eu gweld. Cedwir pob data gan gynnwys canlyniadau profion ar system SIMS. 
 
Ar fynediad i’r Derbyn bydd plant yn cael eu hasesu er mwyn cael asesiad gwaelodlyn. 
 
Bydd disgyblion yn cael eu hasesu gan ddefnyddio profion safonol yn flynyddol, ac bydd 
cynnydd pob un ohonynt yn cael ei tracio. 
 
 
CYRSIAU PRESWYL 
 
Ceir disgyblion yr Adran Iau y cyfle i fynychu cwrs preswyl Margam, ‘Gwersyll yr Urdd, 
Llangrannog’, Call of the Wild a Glan Llyn. 
 
 
 
 
 
 
 
 
 
 
 

https://express.adobe.com/page/BZ9LDlEul6CAA/
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PERTHYNAS Â RHIENI 
 
Gall rhieni ymweld â'r ysgol ar unrhyw adeg yn ystod oriau'r ysgol i drafod unrhyw broblem 
neu anhawster sy'n ymwneud ag addysg, iechyd neu hapusrwydd eu plant. I sicrhau bod 
digon o amser ar gael gan yr aelod o staff i’r cyfarfod, gofynnir i chi wneud trefniadau 
ymlaen llaw oherwydd y galwadau amrywiol sydd amser y staff. Mewn argyfwng, bydd y 
staff yn cael ei rhyddhau cyn gynted â phosib i drafod y mater. 
 
Mae’r staff addysgu yn gwerthfawrogi unrhyw gymorth a fydd yn eu galluogi i ddarparu 
addysg o ansawdd gwell. Felly rydym yn annog i rieni ddod i mewn i’r ysgol ac yn darparu 
cymorth gwirfoddol. Bydd rhieni sy’n dod i’r ysgol yn rheolaidd yn gorfod cael gwiriad 
Datgeliad Troseddol. 
 
 
CYMDEITHAS RHIENI ATHRAWON 
Gwahoddir rhieni i ymuno â Chymdeithas Rhieni Athrawon ein hysgol ar bob cyfle er mwyn 
codi arian tuag at gronfa’r ysgol er mwyn prynu adnoddau i’r plant. Mae’r ysgol yn elwa’n 
sylweddol yn flynyddol o’u ymrwymiad a chefnogaeth arbennig tuag at yr ysgol. 
Mae nifer o gyfarfodydd ar gyfer y gymdeithas ar gyfer cynllunio digwyddiadau ar gyfer codi 
arian. Hyderwn bydd partneriaeth gyda’r gymuned a’r ysgol yn agosau wrth gyd-weithio’n 
ddiwyd gyda’r ysgol. 
 
 
ADRODD I RIENI 
 
Fe fydd pob plentyn yn yr ysgol (Meithrin  Blwyddyn 6) yn derbyn adroddiad ysgrifenedig 
ar ddiwedd tymor yr haf, ac mi fydd hwn yn cael ei gadw yn yr ysgol nes i'r plentyn symud i 
ysgol newydd.  Fe fydd yr adroddiad yn cynnig crynodeb ar gyfer rhieni o gynnydd a 
chyraeddiadau eu plentyn ym mhob agwedd o fywyd yr ysgol ar hyd y flwyddyn 
academaidd.  Mae'r adroddiad yn galluogi rhieni i weld yn glir pa gynnydd a wnaed gan eu 
plentyn, a gosod targedau realistig i'r plentyn weithio arnynt i gadw a gwella ei safonau. 
Bydd rheini yn cael gwybod canlyniadau o’r Asesiadau Personol sydd ar Hwb.  
 
Cynhelir Nosweithiau Rhieni yn yr ysgol ddwy waith y flwyddyn, er mwyn rhoi'r cyfle i rieni i 
drafod cynnydd eu plant gyda'r athrawon. 
 
Ceir cyfle i drafod unrhyw gonsýrn sydd gan rhiant am addysg ei plentyn unrhyw amser a 
ddymunir, ar ôl gwneud trefniadau gyda’r athrawes ddosbarth. 
Os yw'r athrawes yn pryderu am blentyn bydd y rhieni yn cael gwybodaeth yn syth fel bod 
siawns i gael sgwrs am y ffordd ymlaen. 
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DISGYBLION ANABL 
 

Yn unol â’r Ddeddf Gwahaniaethu ar sail Anabledd 2001, ni wahenir unrhyw 
blentyn ag anabledd rhag ei dderbyn fel disgybl yn yr ysgol hon.  Mae ethos 
yr ysgol wedi’i seilio’n gadarn ar chwarae teg. Felly rydym yn gwneud pob 
ymdrech resymol i rwystro disgyblion sydd ag anabledd rhag cael eu trin yn 
llai ffafriol na disgyblion eraill. 
 

Mae pob mynediad i'r ysgol yn addas i blant ac oedolion mewn cadair olwyn gael mynediad 
corfforol i'r adeilad heblaw am un.  Mae gennym gyfleusterau toiled i’r anabl. Rydym hefyd 
yn gofyn am gyngor yr A.A.Ll er mwyn diwallu anghenion disgyblion ag anabledd. Mae gan 
yr ysgol cynllyn hygyrchedd gyfoes.  
 
TREFNIADAU AR GYFER PLANT SYDD AG ANGHENION DYSGU YCHWANEGOL 
 
Mae polisi Anghenion Dysgu Ychwanegol yr ysgol yn cydymffurfio â'r Ddedf ADY. 
Gall rhieni archwilio copi ohoni drwy gysylltu â'r Pennaeth. 
 
Adnabyddir plant ag Anghenion Dysgu Ychwanegol trwy: 

 gymharu datblygiad y plentyn a'i cyfoedion wrth arsylwi. 

 defnyddio profion darllen/ mathemateg statudol neu brofion eraill. 

 canlyniadau asesu athrawon 
 
Pan fydd pryder am unrhyw blentyn yn codi, cynhelir trafodaethau anffurfiol a ffurfiol gyda 
rhieni/ gofalwyr.  Os bydd angen, bydd yr ysgol yn cyfeirio'r plentyn at arbenigywyr penodol, 
â chaniatad y rhieni/ gofalwyr. Gosodir y plentyn ar y gofrestr Anghenion Addysgiadol 
Ychwanegol am gyfnod o amser tra bod angen cymorth ychwanegol. 
 
Defnyddir gwasanaethau cymorth yr Awdurdod Addysg i gynghori athrawon ar 
strategaethau dysgu ac i ddatblygu cynlluniau a thargedau.  Rhoddir y Wasanaeth 
Seicolegol Addysg gyngor anffurfiol neu asesiad ffurfiol yn ôl yr angen. 
 
Os oes pryder gennych chi ynglyn â'ch plentyn, mae'n bwysig eich bod chi'n trafod hyn 
gyda'r athrawes ddosbarth a'r cydlynydd Anghenion Dysgu Ychwanegol, Miss Lia Rideout 
ac Arweinydd Bugeiliol Mr Steffan Jones. Bydd yr ysgol yn rhoi cefnogaeth i chi wneud 
penderfyniad ar y ffordd orau ymlaen. 
 
Cefnogaeth Lles ac Emosiynol 
 
Rydym yn ymfalchio yn ein hethos gofalgar a lles y plant yw’r peth pwysicaf i ni. I’r perwyl 
hyn, rydym yn cynnig llawer o bethau gwahanol er mwyn cynnal a hybu lles corfforol a 
meddyliol e.e. 
 

 2 awr o wersi Iechyd a Lles yr wythnos 

 Ffrwyth dyddiol (rhaid talu yn wythnosol) a llaeth o’r meithrin i flwyddyn 2. 

 Sesiynau Saib a Symud dyddiol (sydd yn gyfuniad o ioga a meddwlgarwch) 

 Sesiwn ‘Chwarter Chwim’ dyddiol (sef rhedeg / cerdded dyddiol am 15 munud) 

 Clybiau chwaraeon wythnosol a chyfleoedd di-ri i chwarae mewn timau 

 Sesiwn ‘Teimladau’ dyddiol er mwyn cael cyfle i drafod unrhyw bryderon. 

 ‘Ardaloedd Lles Emosiynol’ ymhob dosbarth sydd yn ardal lle mae’r plant yn gallu 
cael mynediad i weithgareddau / offer sydd yn eu helpu rheoli emosiynau. 
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 ‘Cyfeillion Caredig’ allan ar y buarth yn ystod amser chwarae (sef aelodau o flwyddyn 
6 sydd yn cynnig cymorth a help) 

 Cefnogaeth gan ELSA (Emotional Literacy Support Assistant) yr ysgol os oes angen 
cefnogaeth fwy penodol.  

 Cefnogaeth gan wasanaeth Cwnsela yr Awdurdod os oes angen cefnogaeth fwy 
dwys. 

 Cefnogaeth arbenigol gan wasanaeth CAMHS ysgolion a Beyond the Blue drwy 
Barnardos.  
 

GWEITHGAREDDAU ALLGYRSIOL  
 
Darperir amryw o weithgareddau allgyrsiol o flwyddyn 1-6: 
 

 Trefnir gemau mewn cydweithrediad ag ysgolion eraill yn y cylch gan gynnwys pêl-
rwyd, rygbi, pêl droed, athletau, tenis a chriced. 
 

 Trefnir ymweliadau addysgiadol i fannau diddorol sy'n ymwneud â thema'r tymor yn 

ogystal ag ymwelwyr yn dod i’r ysgol i siarad am eu profiadau a’i arbenigedd. 

 

 Gwasanaethau a chyngherddau cyhoeddus ag ymweliadau â Theatr Na N’Og ag eraill 

 

 Mae hyfforddiant ffidl / offerynnau pres yn cael eu darparu'n wythnosol gan y sir.  

 

 Ceir benthyg yr offeryn a chael y gwersi am bris rhesymol – ffidl neu offeryn pres. 
 
 
 
 
 
 
 
CHWARAEON 
 
Mae gan ein hysgol buarth mawr tu cefn wedi ei farcio ar gyfer pêl rwyd.  
Ymgymerir ag amrywiaeth eang o weithgareddau chwaraeon yn ystod y 
flwyddyn lle bydd y plant yn cynrychioli’r ysgol.  Mae’r rhain yn gallu cynnwys 
nofio, rygbi, pêl droed, criced, pêl rwyd, athletau a rownderi. 

 
Mae unrhyw blentyn sy’n cymryd rhan yn cynrychioli’r ysgol a chydnabyddir 
hyn fel braint sy’n gyfartal â chyflawniad academaidd ac artistig.  Mae hefyd 
yn meithrin ysbryd cyd-dynnu ac yn datblygu sgiliau.  Rydym yn anelu at roi 
cyfle i blant o bob gallu cymryd rhan mewn gweithgareddau cystadleuol. 
 
Mewn gwersi Iechyd a Lles disgwylir i'r plant newid i ddillad addas e.e. 
siorts, crys t ac esgidiau ymarfer neu wisg nofio a.y.b.  Ni chaniateir gwisgo 
gemwaith oherwydd rhesymau iechyd a diogelwch. 
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POLISI CODI TÂL  
 
Yn unol ag Adran 110 o'r Ddeddf Addysg 1988, mae'r Corff 
Llywodraethol wedi cadarnhau y dylid croesawu rhieni i wneud 
cyfraniadau gwirfoddol er lles yr ysgol neu i gefnogi gweithgareddau 
arbennig e.e. ymweliadau addysgol. Gofynnir i rieni gyfrannu tuag at 
gostau ymweliadau lle mae hyn yn bosib. Heb gefnogaeth y rhieni, ni 
ellir cynnal rhai o’r gweithgareddau hyn. Sut bynnag, ni chaiff unrhyw 
blentyn ei eithrio os na fydd y rhieni yn gallu talu. Mewn achosion o 
wir galedi, cysylltwch á’r Pennaeth. 
 
Mae polisi ariannu teithiau ac ati yn dilyn cyfarwyddiadau'r Sir. 
 
 
 
 
TRAFNIDIAETH 
 
Mae mwyafrif y disgyblion naill ai yn dod i’r ysgol mewn car  
neu gerdded i’r ysgol. Er mwyn cysylltu â’r Awdurdod  
Addysg Lleol ynglyn â’r wasanaeth hon, cysylltwch â’r  
Neuadd Ddinesig, Port Talbot  (01639) 763333 a gofynnwch  
am yr adran drafnidiaeth. 
Er mwyn gostwng costau teithio byddai’r ysgol yn trefnu  
rhannu gydag ysgolion lleol eraill.  
 
 
 
 
 
 
 
 
 
CYFLEUSTERAU TOILED 
 
Darperir toiledau glân a hylan ar gyfer disgyblion y Cyfnod Sylfaen a disgyblion yr Adran 
Iau. Mae’r toiledau yn addas ar gyfer ystod oedran y disgyblion yn y ddwy adran ac maent 
yn cael eu glanhau yn ddyddiol. Yn  
ychwanegol i’r toiledau hyn mae gennym ddwy  
ystafell anabl, un yn cynnwys toiled a sinc a’r llall  
yn cynnwys toiled, sinc a chawod. Mae disgyblion  
yn cael eu hannog i gynnal safonau uchel o hylendid  
ar bob adeg. Mae ymweliad blynyddol gan nyrs yn  
ategi hwn. 
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TREFNIADAU CAU’R YSGOL MEWN ARGYFWNG 
 
O bryd i’w gilydd mae angen cau’r ysgol ar fyr rybudd e.e. pan yn bwrw eira, piben ddŵr 
wedi torri. Gwneir pob ymdrech i hysbysu rhieni cyn gynted â phosib naill ai drwy gyhoeddi 
drwy Wefan yr ysgol a gwefan y Cyngor Sir www.npt.gov.uk  neu drwy neges tecst a neges 
ar Drydar yr ysgol.  
 
 
TREFNIADAU AR GYFER GWNEUD CWYN 
 
Mae'r mwyafrif o gwynion yn ganlyniad i gamddealltwriaeth neu gyfathrebiad gwael.  Os 
ydym yn benderfynol o ddatrys anhawster a fydd o foddhad i'r naill ochr a'r llall, credwn fod 
angen agwedd gadarnhaol tuag at wella'r sefyllfa a dealltwriaeth lawn o'r trefniadau ar gyfer 
gwneud cwyn. 
 
Dylai rhiant sy'n dymuno cwyno am drefniadaeth neu gynnwys y cwricwlwm ddilyn y drefn 
ganlynol: 
 

 Dylai mân gwynion gael eu trafod â'r athro/athrawes unigol.  Pe na bai'r rhiant yn 
fodlon â'r ymateb, yna dylid cysylltu â'r Pennaeth. 
 

 Cysylltu â'r Pennaeth.  Dylai'r rhiant gysylltu â'r Pennaeth, a wnaiff ymchwiliad i'r 
achos ac fe ymatebir i'r rhiant yn uniongyrchol. 
 

 Pe na bai'r rhiant yn fodlon â'r ymateb, dylid ysgrifennu at Gadeirydd y Corff 
Llywodraethol.  Gwneir ymchwiliad gan y Llywodraethwyr ac fe ymatebir ganddynt. 
 

 Ceir gwybodaeth bellach oddi wrth yr Adran Addysg, Y Neuadd Ddinesig, Port 
       Talbot, SA13 1PJ: (01639) 763333 
 
Os oes gennych gwyn i'w wneud o dan Adran 23 o'r Ddeddf Diwygio Addysg (yn ymwneud 
âr Cwricwlwm, Addysg Grefyddol neu Addoliad) mae'r Awdurdod Addysg Leol wedi paratoi 
"Dull o Gwyno" ffurfiol ac y mae modd i chwi i dderbyn copi o hwn o'r ysgol, o'r Adran 
Addysg neu o'r Llyfrgell Gyhoeddus 
 
GWYBODAETH BERSONOL 
 
Mae’n bwysig eithriadol eich bod yn rhoi gwybodaeth lawn i ni ynglŷn â manylion personol 
pan fyddant yn newid. Rydym yn cadw gwybodaeth o’r fath ar gyfrifiadur y brif swyddfa, a 
mater bach yw ei ddiweddaru. Cofiwch ein hysbysu yn syth o newid cyfeiriad neu rif ffon, yn 
ogystal â rhifau cysylltu mewn argyfwng. 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.npt.gov.uk/
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ABSENOLDEBAU 
 
Mae'n rhaid i bob absenoldeb tymor byr a hir, am ba bynnag rheswm, gael ei esbonio gan 
nodyn, ar lafar neu alwad ffôn oddi wrth riant neu warcheidwad.  Dylid gwneud hyn cyn 
gynted ag sy’n bosib - bore'r absenoldeb cyntaf.  Ni fydd esboniad plentyn yn ddigonol.  Os 
na wneir hyn, fe fydd yr ysgol yn ffonio am esboniad. 
 
Ni chaniateir gwyliau yn ystod y tymor yn dilyn polisi’r sir. 
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DYDDIADAU 2022 i 23 
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WELCOME TO YSGOL GYMRAEG GWAUN CAE GURWEN 
 
Dear Parents/Carers, 
 
On behalf of the school staff and governors, I would like to welcome you to Y.G.G Gwaun 
Cae Gurwen. 

 
Gwaun Cae Gurwen is a Welsh primary school situated in the village of Gwaun Cae 
Gurwen. It lies in the area administered by Neath Port Talbot County Borough Council. The 
school building is of a traditional design surrounded by playgrounds and a school field. 
 
Gwaun Cae Gurwen is a school which has an excellent reputation and we as staff and 
governors take pride in the school’s high standards of achievement. We take pride in the 
close relationship we have with the wider community in Gwaun Cae Gurwen. 
 
Ysgol Gymraeg Gwaun Cae Gurwen has an open door policy, and we hope that you as 
parents and carers take advantage of the opportunity to get to know us, and participate in 
school life and school activities.  
 
Mr R Griffiths 
(Head Teacher) 
 
The head teacher is available to deal with any concerns or enquiries. It is encouraged for 
you to contact to make an appointment if this is the case. In the head teacher’s absence, all 
duties are dealt with the deputy head teacher. 
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VISION 

Aims and Objectives  

Our aim is that:  

* all pupils have the opportunity to develop as ambitious, 
inquisitive individuals who are eager to challenge 
themselves in order to improve and persevere when faced 
with challenges.   

 * children develop their emotional intelligence so that they display self compassion, self 
awareness and self confidence and that they are empathetic, courteous and kind towards 
others.  

* all children are encouraged to play a leading and active role in the life of the school and 
the local community.  

* everyone takes pride in the Welsh language, our local culture and national culture.  

* all children are bilingual and confident in expressing opinions, presenting information and 
performing.  

* all pupils develop into responsible adults in their communities and become global citizens 
who respect the views of others and the environment.  

* the children understand the importance of keeping 
physically and mentally healthy and what they can do to 
look after ourselves.  

* all children are able to co-operate effectively with others 
whether on the playground, in the classroom and out in 
the community.  

* all children have opportunities to learn how to stay safe 
in everyday life including keeping safe online.  

 

Teaching, learning and experiences – How will we achieve these aims and 
objectives?  

* We will create a happy, homely and caring atmosphere and environment that emphasises 
praise as the tool to stimulate learning.  

* We will offer a range of rich experiences and opportunities.  

* We will design a stimulating curriculum focused on the local area, Wales and the world in 
the context of past, present and future.  

* We will provide children with opportunities to learn broad and varied skills before applying 
them independently in cross-curricular contexts.  

* We will take advantage of opportunities to learn outdoors.  

* We will ensure that the pupil is central to the learning process and that the contribution of 
each individual is respected.  

* We will provide opportunities for children to be involved in knowing where they are in their 
learning and that they understand what they need to do to improve.  

* We will build strong links with the community.  
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Values  

Our values lead us in our day-to-day life at school.  
We believe in:  
· Honesty, courtesy and respect for others.  
· high expectations by everyone.  
· equal opportunities for all.  
· Pride in our language and culture.  
· self-discipline,  
· perseverance and commitment to our work  
 
 
 
 
 
 
 
 
 
 
 
 
Our aim is to give children opportunities to succeed and work together  
‘Forward hand by hand’. 
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Summary:                                       ESTYN Report 2020 
 
I.A1 – Standards 
 
Most pupils’ Welsh literacy skills in the foundation phase are developing well. Many listen to 
their peers maturely and contribute sensibly to discussions. 
By the end of the foundation phase, many write well for different purposes, for example 
when writing methodical instructions on how to make soup, and creating an invitation to a 
party. 
Many pupils in key stage 2 build purposefully on their Welsh and English literacy skills. 
Most write for different purposes confidently across the areas of the curriculum. 
On the whole, pupils’ numeracy skills across the school are sound. 
Across key stage 2, pupils combine their numeracy skills and scientific investigation skills 
successfully. 
Many pupils apply for information and communication technology (ICT) skills effectively 
across various areas of the curriculum. 
 
I.A2 – Well-being 
 
Nearly all pupils have a positive attitude towards their school. They feel safe there and know 
whom to approach if they are worried or upset.  
They greet each other, staff and visitors in a very friendly, natural and personable manner. 
Most pupils behave well. They are very caring towards each other and treat others with 
respect during lessons and break times. 
Nearly all pupils take good advantage of the varied experiences that they are given to 
improve their fitness, health and physical wellbeing. 
The contribution of the pupil’s voice is prominent in several aspects of the school’s life and 
work. 
 
I.A3 – Teaching and learning experiences 
 
There is a good working relationship between staff and pupils, which has a positive effect 
on their standards and wellbeing. The learning environment is positive and supportive, 
which develops pupils’ enthusiasm towards learning. Staff and teachers work together 
effectively, motivate pupils and manage their behaviour successfully. 
Teachers provide good opportunities for pupils to recall previous learning regularly and build 
on what they already know. 
Most staff take good advantage of opportunities to enrich pupils’ language, which 
contributes successfully towards their oral skills. The strong Welsh ethos, as well as the 
provision, encourage pupils to make full use of the Welsh language in all aspects of school 
life. Teachers plan successfully to develop the Welsh dimension, and this reinforces pupils’ 
sense of pride towards the local area and Welsh culture. As a result, pupils develop as 
competent and confident bilingual learners. 
Staff provide a broad curriculum for pupils, which inspires them to learn successfully. 
Staff provide beneficial opportunities for pupils to influence planning at the beginning of 
themes, which motivates them to play an active part in their learning. Teachers adapt 
planning skilfully to follow these ideas and lines of enquiry. 
The principles of the foundation phase have been embedded firmly and valuable focus 
tasks are provided for pupils in the different learning areas. Very good use is made of the 
outdoor area to support teaching and stimulate pupils’ interest, for example by providing 
opportunities for them to apply their skills and conduct relevant investigations in the forest 
area. 
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I.A4 – Care, support and guidance 
 
The school is a welcoming and inclusive community with a Welsh atmosphere and ethos. 
Staff know the pupils well and developing their confidence to succeed is at the heart of their 
work. 
The school has a successful procedure to improve pupils’ emotional wellbeing by providing 
intervention programmes on emotional literacy for those who need them. 
Staff identify pupils’ personal and special educational needs at an early stage and provide 
purposeful intervention programmes for them. 
The additional learning needs co-ordinator fulfils her role skilfully by working effectively with 
external agencies to ensure the best support possible for pupils. As a result, most pupils 
with special educational needs make sound progress towards their personal targets. 
The school has successful arrangements to promote eating and drinking healthily. 
The school provides regular opportunities to develop pupils’ moral and social skills 
successfully in relevant lessons and during other activities, such as anti-bullying week. 
Staff provide stimulating opportunities for pupils to experiment with a variety of creative 
media. 
Staff plan a wide range of interesting activities that develop pupils’ awareness and 
appreciation of Welsh culture. This ensures that pupils develop a very sound awareness of 
Welsh history and traditions and contributes to the school’s Welsh atmosphere and ethos. 
 
 
I.A5 – Leadership 
 
The headteacher provides the school with effective leadership and ensures a clear strategic 
direction, in addition to a homely and inclusive community for pupils. He has a clear vision 
that is based on ensuring that learners succeed by providing them with a range of rich 
learning experiences in a happy and supportive environment. 
Members of the senior management team understand their roles and responsibilities clearly 
and act on them purposefully. 
The school has a robust culture and ethos of supporting staff’s professional development. 
Self-evaluation procedures are at the heart of the school’s life and work, with a clear focus 
on improving pupils’ outcomes. The process is based on a wide range of first-hand 
evidence about the quality of provision and pupils’ achievement. As a result, leaders have a 
clear understanding of the school’s strengths and most of the main areas for improvement. 
The headteacher ensures that all staff play an active role in the process. This ensures that 
they have a clear understanding of the school’s strengths and areas for improvement. 
The governing body is committed and supportive of the school. 
Leaders manage resources effectively. They allocate funding appropriately to support the 
school’s priorities and ensure that the pupil development grant is used effectively to 
alleviate the effects of poverty. 
The school benefits greatly from financial contributions from the parent, teacher and friends 
of the school association to purchase resources, for example for the outdoor area, which 
contribute successfully towards pupils’ learning experiences. 
 

 
To read the full report, please visit ESTYN www.estyn.gov.wales  
 
 
 
 
 

http://www.estyn.gov.wales/
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SCHOOL HOURS 
 
 
 

                 Morning session       8.50 a.m.     12.00pm  
                 Dinner Time                 12.00 p.m.  12.45pm 
               Afternoon session           1.00 p.m.  3.20 p.m.  

 
Morning Nursery children will start at 8:50 a.m. and finish at 11:20 a.m.   
 
Morning break is from 10.30 - 10.50am. 
Afternoon break is from 1.50 – 2.05pm for FP and 2.05-2.20 for years 4-6. 
During a normal school week, years 3-6 children will receive not less than 23½ hours 
teaching time and FP will receive not less than 21 hours.  This excludes registration 
periods, assemblies and the two daily breaks. 
 
N.B.  The school doors will open at 8.40 a.m.  There will be no staff members on duty 
before this time. 
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SCHOOL UNIFORM 
 
It is expected that each child will wear the school uniform but it is not compulsory.  The 
school staff will encourage the children to wear the official uniform to show that their proud 
to be a member of the school. 
 
Boys and Girls-  
Purple Sweatshirt / ‘hoodie’ which incorporates the school logo. 
White polo shirt which incorporates the school logo.   
‘Coats’ 

 
Boys    Black or grey trousers 
Girls    Black or grey trousers / skirt / Purple Summer dress 
 
Each garment should be labelled with the child's name. 
 
On days when Physical Education is taught it is expected that every child will wear suitable 
clothing e.g. shorts, trainers, T shirt / short skirt, T shirt, trainers / shorts, rugby shirt, togs / 
swimsuit etc. All uniform ar now available from Eirllin, Ammanford. 
 
Cosmetics are not permitted. 
 
ADMISSIONS POLICY 
 
Children can be admitted to the part-time Nursery a term after their third birthday (except 
when this is inconvenient due to school arrangements) or at the discretion of the school, 
and will progress to full time education in the Reception Class at the beginning of the 
Autumn term following their fourth birthday.   
 
Children and their parents are encouraged to visit the school beforehand so that they can 
meet the staff and see the working classroom.  The child will be allowed time to settle in the 
nursery until he/she is happy to attend for the full session of 2½ hours. 
 
Children attending the nursery class will not have automatic right of admission to full time 
education at the same school.  Parents will need to request a place in the Reception class 
through the L.E.A. The L.E.A will consider each individual application received, in regard to 
the relevant term of entry for a child who must be three years old at the time of entry to 
nursery up to the approved Nursery Capacity Number. Parents should approach the 
Heateacher of their preferred nursery school for an Admissions Application Form or contact 
the L.E.A Admissions Officer (Helen Lewis) directly. The completed form should then be 
returned to: 
 
Mrs Helen Lewis 
Schools Admissions Officer  
Neath Port Talbot County Borough Council, 
Port Talbot Civic Centre, 
Port Talbot 
SA13 1PJ 
 
All admissions to reception class (full time education) are also approved by the Admissions 
Officer, Pupil Parent Support. Children are admitted to reception classes in the September 
following their fourth birthday. 
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Where a school is oversubscribed preferences will be considered, but the priorities set by 
the L.E.A will be applied.  
 
Transfer to Secondary 
At the end of key stage 2 it is expected that children will transfer to their local Welsh 
secondary school named Ysgol Gymraeg Ystalyfera Bro Dur. The children are taught 
through the medium of Welsh from 3 years old and this should not be any different once 
leaving YGG Gwaun Cae Gurwen. 
 

 
 
 
 
 
SCHOOL MEALS 
 
All meals are prepared, cooked and served on the premises by our 
catering staff. All children, including those who bring packed lunches 
sit together in the hall. We encourage pupils to eat our excellently 
prepared and nutritious meals. 
 
 
BREAKFAST CLUB 

 
A breakfast club is held at the school for every pupil free of charge from 
8.10 a.m.  Children are not allowed to join the club after 8.25 a.m. as 
this does not allow enough time for them to have breakfast and prepare 
the hall for school use. 
 
 

 
 

 
USE OF WELSH LANGUAGE 
 

The school is designated as a Welsh Primary School. Welsh is 
the medium of instruction in the Infant Department. In the Junior 
Department all subjects are taught through the medium of 
Welsh. Children should be bilingual at the end of Year 6.  Welsh 
is also the official language of communication throughout the 
school but every effort is made to notify parents of school 
activities bilingually. To enable non-Welsh speakers to join the 

school, special provisions are made; the Nursery/ Infant age group will be supported by the 
teacher whilst learning Welsh.  Late- comers to the school are also offered the opportunity 
to a series of extra Welsh lessons to development their grasp of the language. By the end of 
Key Stage 2 all pupil are fluent in both languages. 
 

https://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCJjg3f-Q18gCFUgIGgodPNYB6Q&url=https%3A%2F%2Fwww.npted.org%2Fjigsaw%2FPages%2FRequest-an-Appointment.aspx&bvm=bv.105814755,d.d2s&psig=AFQjCNFOrLg_L5vNR4cpV61fRgMLGGfKMQ&ust=1445639509928352
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What are the advantages of Bilingual Education? 
The school is part of the Welsh Charter ‘Tanio’r Ddraig’ with  
other Welsh primary schools in the Ysgol Gyfun Ystalyfera 
cluster. Pamphlets to parents about the aims of the charter are  
handed out annually. 
 
There are many advantages: 
*Research shows that childen who are able to speak more than one language are able to 
think more flexibly and creatively. 
*Bilingual children have a good foundation for leanring other languages. 
*Being bilingual gives your child the opportunity to experience two cultures. 
*Research shows that being able to speak and use two languages improves a child’s abilty 
to use and learn language in general. Recent results have shown that children receiving 
Welsh medium education tend to do better across the whole curriculum – including 
standards in English! 
 
      
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
PASTORAL CARE ARRANGEMENTS 
 
The school aims to create a warm, friendly family atmosphere.  
Each teacher is responsible for the general care of the children in 
 their class and informs the Headteacher of any relevant facts.   
 
If the child is taken ill or suffers a minor accident which causes concern, the parent or a 
relative will be informed as soon as possible by the teacher or secretary.  In the event of a 
more serious accident, arrangements will be made to receive emergency aid. All staff have 
received emergency first aid training and two members of staff have had intense Paeds 
First Aid training. An online accident report will then be submitted to the county. 
 
The health authority arranges medical and dental inspections at the school as well as 
hearing and eye tests.  
 
If the child suffers from any illness or condition we ask parents to share information with the 
school and to keep us updated of any changes. 
 
Children at school are under constant supervision with school staff taking yard duty during 
break times.  Two Supervisory Assistants are employed to look after the children during the 
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lunch hour.  In addition, there are members of staff on the school premises who will assist 
the supervisors if the need arises. 
 
 
 
 
 
SCHOOL DISCIPLINE & BEHAVIOUR 
 
Children are encouraged to tell the truth at all times and to  
develop a sense of self discipline.  Praise is preferred to  
punishment and is acknowledged both in the class and in  
assemblies.   
At the end of each week a certificate is given to the best achievers in  
each school year.   
 
It's expected that every child will arrive punctually at school by 8.50am. The breakfast club 
opens at 8.10am – 8.25am.  
 
Any work that is not completed during the day at school through lack of effort or time 
wasting could be sent home as extra homework for completion. 
 
Every child is expected to behave well in the class and during play times.  If a child causes 
a problem during play time it will be dealt with immediately by the supervisors. If another 
incident happens the class teacher will be informed who will deal with the matter.  More 
often than not this will be enough to solve the problem.  If the child misbehaves again then 
the school will contact the parents who will need to work with the school to improve 
behaviour.  A copy of the Behaviour and Discipline policy is available at the school or on the 
school website. All incidents are recorded onto the authority’s data system SIMS on 
Behaviour management.  
 
 
 
 
SAFETY 
 
To safeguard the children during school hours every outer  
door is kept locked.  To gain entrance to the school during  
these hours you need to press the bell at the main entrance.  
 
Visitors sign in using the ‘Sign in’ app which is located next to the front 
door.  
 
Fire drill takes place every term so that the children can familiarise 
themselves with leaving the building in a quick and orderly way. 
 
At the end of the day the Foundation Phase children up to year 4 are 
handed over to an adult but pupils in years 5 and 6 are able to make their 
own way home if this has been agreed with the home. 
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CHILD PROTECTION PROCEDURES 
 
All members of staff within this school are responsible for the safety and protection of the 
children who attend. If there are concerns regarding neglect or physical, emotional or sexual 
abuse then, under the County’s Child Protection Procedures, staff are duty bound to report 
the matter to the School’s Designated Child Protection Officer. The school’s Designated 
Officer may consult with professional colleagues as well as relevant agencies such as 
Health and Social Services. Following these discussions the school’s Designated Officer 
may be obliged to make an official referral to the Social Services Department in accordance 
with county guidelines and protocol. It is the Social Services Department who decides on 
the next course of action. Due to the nature of allegations it may not always be appropriate 
to discuss matters with parents prior to making a referral. The responsibility for investigating 
allegations lies with Social Services and the Police. The school uses the ‘My Concern’ 
online tool to record any safeguarding issues. 
 
Mr Rhys Griffiths  - Designated Child Protection Officer 
Mr Steffan Jones  - Designated Child Protection Officer.  
Miss Rhian Thomas  - Designated Child Protection Officer 
Sandra Rees is the governor with responsibility for Child Protection 
 
All staff have received relevant Child Protection training, either by the Local Education 
Authority or by the school. 
 
A copy of our Child Protection policy can be obtained from the office or from the school’s 
website. 

 

 
HOMEWORK 
 
Homework provides the opportunity for children to develop as independent 
workers and to take responsibility for their work. 
 
Parents can help their children by giving them the opportunity and 
encouragement to do their homework to the best of their ability. 
 
Please refer to our homework policy. A copy is available on the school website. 
 
 
 
EQUAL OPPORTUNITIES 
 
We aim to ensure that each child, irrespective of race, sex, physical or academic ability, will 
reach his/her full potential.  By each child in the school being respected as an individual and 
being prepared to face the challenges of a multi-cultural society we do our best to ensure 
that the child’s interests help him/her to reach their goal. 
Every curriculum policy refers to how each subject can directly help equal opportunities. 
 
A copy of our equal opportunities policy may be obtained from the school or the school 
website. 
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HOME SCHOOL AGREEMENT 
 
In order to further improve the links that exist between the school and home, every child 
receives a new Home link book at the beginning of each academic year. 
 
 
SCHOOL CURRICULUM 

                
Central to the school's ethos is the belief that children  
respond with greater enthusiasm and commitment to the 
learning process when they are provided with experiences  
which are meaningful, interesting and relevant to the lives 
which they lead.  We make extensive use of the environment  
near the school and further afield which hopefully enhances  
the learning process. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Curriculum for Wales 
 
 
Our curriculum ensures that our pupils develop the skills and attributes of the four purposes 
to become Ambitious, Capable Learners; Enterprising, Creative Contributors; Ethical, 
Informed Citizens and Healthy and Confident Individuals. We encourage the development 
and the importance of the 4 purposes by using our 4 characters which are based on the 
purposes – Dyfan Dyfalbarhau, Mari Mentrus, Elin Eco and Hari Hyderus. 
 
 
 
 
 
The curriculum includes the following areas of learning: 
 
Expressive Arts 
Health and Well-being 
Humanities 
Language, Literacy and Communication 
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Mathematics and Numeracy 
Science and Technology 
 
 
 
*Relationship and Sexuality Education – Not an area of learning but the new curriculum 
includes developmentally appropriate RSE. Click on the link below for more information: 
 
Relationship and Sexuality Education - Guide 
 
The pupils have exciting opportunities to apply literacy, numeracy and digital skills across 
the curriculum. There is also an emphasis on providing direct experiences to ignite the 
imagination of every child. 
 
A variety of teaching approaches are used and the children are taught in mixed ability 
classes. A big emphasis is placed on groups work and co-operation.  
 
In the Foundation Phase the pupils learn through play and discovery. They have 
opportunities to explore, solve problems and to develop social and communication skills 
through a variety of different learning experiences. Pupils have plenty of opportunities to 
learn out doors throughout their time in the school. Many of these principles continue from 
year 4 to 6. 
 
Pupils learn through studying concepts which allow for the development of the skills needed 
to move towards the 4 purposes.  
 
 
For more information, click the link below: 
 
Curriculm for Wales Guide for Parents – What are we doing in Ysgol Gwaun Cae Gurwen? 
 
RELIGIOUS EDUCATION 
 
Religious Education is a compulsory element within the curriculum and it is to 
be taught in accordance with the Authority's Agreed syllabus. The approach 
recommended is thoroughly educational in its aims and content and is 
designed to help pupils understand the nature of religion. School Assembly is 
an important aspect of school life which, while not directly associated with any 
particular area of the curriculum, provides an opportunity for a creative and 
imaginative experience. School Assemblies, whether they are classroom, 
department or as a whole school are an important aspect of school life and 
children are motivated and encouraged to 
participate. Parents may exercise their rights to withdraw their child from religious worship if 
they so desire. 
 
 
 
ASSESSMENT 
 
The staff continuously assess the progress of each child and records are kept using Taih 
360 on-line assessment tool. Theses records are available at any time if parents wish to see 
them. Teachers set targets on SIMS at the beginning of each academic year and evaluated 
again in February. Pupil data including national testing reults are uploaded onto SIMS.  

https://hwb.gov.wales/api/storage/24d21ea4-fe27-470b-8e39-7d2b7f227737/220804-rse-leaflet-en.pdf
https://express.adobe.com/page/iD1srrmsARG9o/
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On entry to Reception, children will be assessed so that the school have a baseline 
assessment for every child.  
 
Standardised tests are taken yearly and individual pupil’s progress is tracked. 
 
 
RESIDENTIAL COURSES 
 
Pupils from year 3 onwards are offered the opportunity to attend residential courses at 
Margam, Urdd Camp at Llangrannog, Urdd Camp Glan Llyn and Call of the Wild. 
   
 
 
 
 
 
 
 
 
 
 
 
HOME SCHOOL RELATIONSHIP 
 
We have an “open door policy” so that parents may visit the school at any time during 
school hours to discuss any problem which causes concern regarding education, health or 
their child's happiness.  Please remember that arrangements neeed to be made beforehand 
to ensure adequate time for the meeting, as staff members have a teaching commitment. In 
an emergency staff will be made available to discuss the problem as soon as possible. 
 
The teaching staff appreciate any assistance that will enable them to provide a better quality 
education. Therefore parents are encouraged to come into school and provide voluntary 
help. Parents who come into school on a regular basis will be liable to a Criminal Disclosure 
check. 
 
 
PARENTS TEACHERS ASSOCIATION  
 
Parents are cordially invited to join the Parents Teachers Association in order to raise funds 
for the school to purchase resources for the children. The children have benefitted 
extremely by the involvement of the PTA. 
There are number of constructive meetings held by the PTA in order to plan events and 
funds for the school.  We are confident that a stronger partnership will develop between the 
school and the community. 
 
REPORTING TO PARENTS 
 
Every child in the school (Nursery  Year 6) will receive a written report at the end of the 
summer term, which will be kept in school until the child leaves for a new school. This report 
will provide parents with a summary of their child's progress and achievements in every 
aspect of school life during the academic year.  The report will enable parents to trace their 
child's progress, and will provide achievable and realistic targets for the child to maintain or 



 

37 

improve current standards of work. Parents will also be informed of their child’s progess on 
the Personalised Assessments which are on Hwb. 
Parent's Open Evenings will be held at the school twice a year to provide parents with a 
valuable opportunity of discussing their childrens development with the teachers. 
 
An opportunity is available to discuss any concerns that a parent has about the child's 
education. Please make prior arrangements to enable the class teacher to be available. 
Parents will be contacted whenever a teacher has concerns about a child to discuss the 
way forward. 
 
 
 
 
 
 
 
 
DISABLED PUPILS 
 

In line with the Disability Discrimination Act 2001, no disabled child is refused 
admission to this school as a prospective pupil.  The ethos of the school is 
firmly based on fair play. Therefore we make every reasonable effort to take 
steps to prevent pupils with disabilities from being treated less favourably 
than other pupils. 
 

Every access to the school is suitable for children and/or adults in a wheelchair. There are 
disabled toilet facilities in the school. We also seek the advice of the L.E.A on how to best 
meet the needs of pupils with a disability. The school has an up to date accessibility plan in 
place. 
 
 
 
 
 
 
 
CURRICULUM ARRANGEMENTS FOR ADDITIONAL LEARNING NEEDS 
 
The school's policy for Additional Learning Needs conforms to the ALN Act and is available 
to parents for inspection on request to the Headteacher. 
 
Children with Additional Learning Needs are identified by means of: 

 comparing children's achievements and progress with their peers. 

 using suitable reading / mathematics tests supplied by the Authority or others. 

 statutory assessment results. 
When a concern about a child arises, formal and informal discussions are conducted with 
parents/ carers, regarding their children's needs. If necessary the child will be referred to 
specific specialists, with the permission of parents/ carers. If necessary, the child will be 
placed on the Additional Learning Needs register for a while and extra support will be put in 
place. 
 
The school uses the support services provided by the Education Authority for advice on 
teaching strategies and to develop plans and targets.  Informal advice and formal 
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assessments are also provided by the Educational Psychology Service. 
 
If you have any concerns about your child, you are advised to speak to the class teacher 
and the Additional Learning Needs co-ordinator, Miss L Rideout and Pastorol Leader, Mr 
Steffan Jones. The school will be able to support and assist you to decide upon the best 
way forward.  
 
Well-being and Emotional Support 
 
We take pride in our caring ethos and the wellbeing of the child is our ultimate priority. 
Below are the steps we take to look after the physical and emotional wellbeing of every 
pupil: 
 

 2 hours a week of Health and Well-being lessons. 

 Daily fruit (to be paid for weekly) and milk from nursery to year 2. 

 ‘Pause and Move’ daily sessions (which is a combination of yoga and mindfulness) 

 Daily ‘Chwarter Chwim’ sessions (15 minutes of walking / running) 

 Weekly sports clubs and numerous opportunities to play in a team 

 A daily ‘feelings’ session to discuss any worries children may have. 

 ‘Emotional wellbeing areas’ in each class where the pupils can gain access to 
activities / equipment that help regulate their emotions. 

 ‘Kind Mentors’ out on the yard during playtime (who are pupils from year 6 that 
offer support) 

 ELSA (Emotional Literacy Support Assistant) in the school if pupils need specific 
support. 

 Support for pupils that need more intense support from the Counselling Service. 

 Specialist support by the School CAMHS service and Beyond the Blue through 
Barnardos.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
EXTRA-CURRICULAR ACTIVITIES 
 
A range of extra curricular activities is provided from Year 1-6.   
 

 Games are organised for both boys and girls including netball, rugby, swimming, 
athletics, tennis and cricket. 
 

 Public concerts and services e.g. Christmas concerts, St. David's Day, visits from 
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Theatre Na N'Og and others. 
 

 School visits to places of interest, which enrich the children’s learning. 
 

 Visitors to the school to talk about their expertise and experiences.  
 

 Brass instrument and/or violin tuition is provided on a weekly basis by the authority.  
Music tuition includes the loan of the instrument and the lesson for a reasonable 
charge. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

SPORT 

 
Our school has a large field to the rear, and a hard surface marked out as a 
netball court at the front of the school.   
There is a wide range of sports activities undertaken during the year where 
children represent the school.  These include swimming, rugby, soccer, cricket, 

netball, rounders and athletics. 
 
Any child taking part represents the school and this is recognised as a 
privilege equal to academic and artistic achievement.  It also fosters team 
spirit and the developmental skills.  We aim to give children of all abilities 
the opportunity to participate in competitive events. 
 
In Physical Education children are expected to change into suitable 
clothing e.g. shorts, t-shirt and trainers or swimming costume etc.  Wearing 
of jewellery is not allowed for health & safety reasons 

 

 
CHARGES POLICY  
 
Under section 110 of the 1988 Education Act, the Governing Body has 
determined that parents are to be invited to make voluntary 
contributions towards the benefit of the school or to support a particular 
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activity, for example - educational visits.  There will be times, however, when we may have 
to ask parents for voluntary contributions.  Without parental support some of these activities 
will not take place. However, no child will be excluded if his / her parents are unable to pay. 
In cases of genuine hardship please do not hesitate to contact the Headteacher. 
 
The school's Charging Policy is allied to the Authority's guidelines. 
 
 
 
TRANSPORT 
 
The majority of pupils either come to school by car or walk to 
school. In order to contact the L.E.A in connection with this service 
please contact the Civic Centre, Port Talbot (01639) 763333 and 
ask for the transport department. 
 
To reduce bus costs the school will organise to share buses with 
other local schools. 
 
 
 
TOILET FACILITIES 
 
Clean and hygienic toilets are provided in both the  
Foundation Phase Department and the Junior  
Department. The toilets are suitable for the age  
range of the pupils and are cleaned on a daily basis.  
In addition to these toilets the school also has two  
disabled bathrooms, one containing a toilet and sink, 
 and the other containing a toilet, sink and shower.  
Pupils are encouraged to maintain high standards of hygiene at all times. This is reflected 
by an annual visit by a nurse. 
 
 
EMERGENCY CLOSURE 
 
From time to time, the school is subject to closure at very short notice, e.g. when it snows, a 
water pipe has burst. Every effort will be made to inform parents as soon as possible either 
by an announcement on the School’s Web Site and the County Council’s website 
www.npt.gov.uk  or text message. 
 
 
 
 
COMPLAINTS PROCEDURES 
 
Most complaints are the result of mis-understandings or poor communication.  We believe 
that if the procedures for communicating complaints are well understood and treated in a 
spirit of attempting to improve the situation, the complaint will be resolved to the satisfaction 
of all concerned. 
 
Any parents wishing to lodge a complaint about the organisation and / or content of the 
curriculum are asked to follow the following procedure:- 

http://www.npt.gov.uk/
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 Minor complaints should be dealt with by the class teacher.  If parents are not 
satisfied with the outcome, they should then contact the Headteacher. 

 

 Notify the Headteacher of the complaint, it will then be investigated and a response 
made. 

 

 If not satisfied with the response then notify, in writing, the Chairperson of the  
 Governing Body.  The Governors will investigate the complaint and respond to it. 
 

 Further information and advice may be obtained from the Education 
 Department, Civic Centre, Port Talbot, SA13 1PJ:  (01639) 763333. 

 
If you have a complaint under Section 23 of the Education Reform Act (relating to the 
curriculum, 
Religious Education or Religious Worship) the L.E.A. has prepared a Formal Complaints 
Procedure, a copy of which is available from the school, the Education Department or the 
Public Library. 

 
 
PERSONAL INFORMATION 
 
It is imperative that you give the school full personal information and to inform us when they 
change. We keep such information on computer and it is a simple operation to update our 
records. Remember to inform us immediately of any changes of address or telephone 
numbers, together with emergency contact numbers. 
 
 
 
 
 
 
 
 
 
 
ABSENCES 
 
In accordance with the latest guidelines received from the Welsh Office, all short and long 
term absences, for whatever reason, must be explained either in writing or by telephone or 
orally by a parent or guardian.  A child's own explanation will not be acceptable.  If this 
request is not adhered to, the school will phone for an explanation. 
 
The school does not authorise holiday during term time following county polisi.  
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ADDITIONAL INFORMATION FOR PARENTS 
 
 
Parents who wish to obtain access to school documents such as curriculum policies, 
curricular schemes of work, or other policies, please contact the Headteacher.
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